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Fall in love with your job again.    
We fall in ? and out ? of love with our jobs all the time. Though we rarely 
think of it that way. Remember the butterflies of excitement you had on 
your first day? You loved those weekly staff meetings, adored your training 
and couldn?t wait to chat with new co-workers on coffee breaks.

It was when the honeymoon period ended that things changed. Days began 
feeling repetitive. Small irritations turned into large ones, and you started 
getting coffee at a different time to avoid "Dave" in Accounting.

Take a moment to realize that quitting isn?t your only option. It?s not 
possible to always love your job, but you can love the idea of working at it, 
and you can love different aspects of it. Here are a few ways to love your job  
again and recreate that first-day spark.

Learn something new

If you have been doing the same tasks for the past 5 years, it is very 
possible you are simply bored and uninspired. Challenge yourself by 
learning something new and exciting. Offer to help out a different 
department. Volunteer to take on new responsibilit ies. Go on a course to 
advance your skills. Attend professional development seminars. Whatever 
you do, make sure it is interesting to you. It will help you look at your role in 
a new light. Boredom will never help you love your job, but being excited 
about something new will.

Ask for what you want

Why wait for an exit interview to mention the things you wish you had been 
offered ? ask for them! Your manager is probably not a mind reader, and 
they cannot provide you with what they didn?t know you were interested in. 
Speak out and make your case for change so you can love your job again. 
Ask to be put in charge of a project. Talk about a dream role. If you are 
looking for a flexible schedule or salary increase, ask for that too. Have 
these conversations first instead of assuming your only option is to quit.

Set new goals

Goals are the benchmarks you review your career progression against. 
Without them, we often feel directionless and unmotivated. If you find that 
you are currently working without clear goals, it?s time to change that. Goals 
help you drive your career forward. They can be the exact change you need 
to love your job.

Take advantage of ALL of your benefits

Compensation is more than just your salary, it is all the perks and benefits 
that come with it. Take advantage of those litt le-known benefits, and your 
work will start to look like an additional resource contributing to your 
overall life goals. Plus, it?s hard not to love your job when you know what 
else it affords you.

Continued on next page...

EVERYDAY IS BRING YOURSELF TO W ORK DAY!

READY FOR 
SOMETHING NEW ?

It's no secret that TCU colleagues are 
leaving for new roles in new 
industries. It's tempting to think you're 
missing out on something. But what if 
the perfect next step already exists on 
campus? Visit TCU's career page to 
see what's possible without leaving:

jobs.tcu.edu

Not seeing what you want? Reach   
out to discuss your career path 

(hrtraining@tcu.edu) or your interest   
in an internal move 

(hrtalentacquisition@tcu.edu)  

THE "GIFT"  OF BEING GREAT 

AT YOUR JOB 

TEAM BUILDING ACTIVITIES 
TO BUILD TRUST 
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GO AHEAD! LOVE YOUR JOB (AND HELP OTHERS DO THE SAME)

HOW TO FALL IN LOVE WITH YOUR JOB (CONTINUED)  

Change up your  workspace

You work in your space for an average of 40 hours a week. Working in an environment that never visually changes can 
become monotonous and has the potential to drive anyone a litt le crazy. If you haven?t changed your environment in 
years, it?s no wonder you don?t love your job anymore. Let?s change it up. Move the furniture around, bring in some 
plants, change up the wall art. A small visual change can bring excitement back into your day.

Change what  you can cont rol

Be positive whenever possible. This doesn?t mean you have to plaster a smile on your face every moment of the day. But 
don?t let small frustrations cloud over all the good in your job. Instead, do things like thanking people when they assist 
you. Recognize hard work accomplished by your colleagues. Get into a more positive mindset by listing one awesome 
thing that happens every day, no matter how small. Refuse to give co-workers power over your emotions.

Realize t he im pact  you have on t hose around you

Instead of focusing on your immediate team, think about the broader impact your job has. Take it a step further and 
focus on the positive effect it has on others. In a study of hospital cleaners, those who saw their role as helping patients 
had a better experience at the hospital and felt a greater satisfaction in their roles. Broaden your perspective, appreciate 
your own worth, and then love your job again.

Delegat e t o do m ore of  what  you love

None of us loves 100% of the tasks we do on a daily basis. If you have the opportunity to delegate, you should. Especially 
if it allows other employees to grow and expand their skills. But delegate responsibly! Don?t just throw your unloved tasks 
on others, make sure there is inherent value in your choice.

Have a conversat ion w it h a co-worker  you don?t  know very well

There are people at work we know incredibly well, and then there are the people we know nearly nothing about. Change 
that. Make a coffee date with a co-worker you interact with often but don?t really know. Or reach out to a manager in a 
department you want or work in. Aim to walk out of these conversations knowing more than that they love colorful socks. 
The point is to get to know someone new. You never know what you will discover. These conversations may help you love 
your job in a new way.

Edited for length. To read the full article, visit: 14 Ways to Love Your Job Again

In this Let's Talk Teams podcast episode, Michael Probert and Chris 
Zaugg  will give you some tips on how to speak t he language of  
people on your  t eam . 

Take it to the next level by connecting with teammates by 
understanding each others workplace love language or through Core 
St rengt hs.  If your team hasn't completed Core Strengths yet, email 
hrtraining@tcu.edu to schedule individual or team sessions. 

Questions? 
Reach out to us: 

hrtraining@tcu.edu

Hear psychologists 
Shane Lopez and Amy 
Wrzesniewski share 
perspectives on the 

secrets of people who 
love their jobs and job 
crafting and creating 

meaning in work.
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